
 

 

Presidential Search 
 

New York City College of Technology (City Tech), the designated college of technology within the City University 

of New York, seeks an innovative, forward-looking, dedicated and student-centered leader to serve as its next 

President, joining an atmosphere of inclusion, respect, and open-mindedness in which all members of its community 

can flourish. 

  

The Position: The President of City Tech serves as the chief executive and a highly visible leader across the College 

and throughout New York City. Reporting to the Chancellor of the City University of New York (CUNY) system, 

the President leads the College’s academic programs, student services, and administrative operations, including 

budgeting, financial management, human resources, enrollment strategy, facilities oversight, and strategic planning. 

As a member of CUNY’s senior leadership team, the president collaborates with the Chancellor, the CUNY Board 

of Trustees, University executives and fellow CUNY presidents to advance systemwide goals while championing 

City Tech’s mission as CUNY’s college of technology. 

 

At the College, the president inspires faculty, staff and students to pursue excellence in teaching, learning, service 

and innovation. An empathetic, transparent and decisive leader, the president addresses complex institutional issues 

using data, evidence and input from City Tech’s diverse community. The president strengthens a culture of 

collaboration, trust and respect by honoring the College’s history and reinforcing its commitment to access, equity 

and applied learning. 

 

The president works closely with faculty and academic leadership to create and expand programs using market 

analysis and data- driven review, ensuring City Tech responds to rapidly evolving technological and professional 

needs. The president advances enrollment and retention strategies and ensures that academic support, student services 

and campus communication are aligned to equip students to succeed academically and prepare for meaningful careers.  

 

The president leads the development and stewardship of City Tech’s operating budget and secures funding aligned 

with the College’s priorities from a broad range of sources. Working closely with the CUNY Central Office and the 

CUNY Board of Trustees, the president ensures City Tech’s long-term financial sustainability. The president engages 

city, state, and federal officials to advocate for public investment in City Tech and partners with the City Tech 

Foundation to strengthen philanthropic support, cultivate donor relationships and build partnerships with businesses, 
industries and public-sector organizations.  

 

The Institution: New York City College of Technology, a public, undergraduate institution in downtown Brooklyn 

was founded in 1946 and incorporated into CUNY in 1964. It has evolved over 80 years into a comprehensive 

institution offering 58 associate and baccalaureate degree programs in a rare blend of specialized technological 

instruction and broad education in the liberal arts and sciences, including art and design, architecture, biomedical 

informatics, business, teacher education, computer systems, engineering, entertainment, health care, hospitality, 

human services and legal studies. City Tech is the largest public college of technology in New York State and a 

national model for technological education. 

 

City Tech emphasizes applied, career-oriented education grounded in a strong general-education core, combining 

real-world technical and professional training with a liberal arts foundation. As CUNY’s college of technology, City 

Tech is a vital engine of economic mobility and a key source of skilled graduates ready to meet the workforce 

demands of New York City and beyond. 

 

As the most populous borough of New York City and an ever-evolving global center of creativity, technology and 

innovation, Brooklyn provides City Tech students, faculty and staff with unparalleled access to opportunity. 



Downtown Brooklyn’s Tech Triangle connects to a thriving ecosystem of tech start-ups, design firms, digital media 

companies, cultural institutions and major employers. 

 

As of Fall 2025, the College enrolls 15,252 undergraduate students, roughly 62% full-time and 38% part-time; among 

degree-seeking students, 45% are in bachelor’s programs and 55% in associate degree programs. City Tech is 

recognized as both a Hispanic-Serving Institution (HSI) and an Asian American/Native American Pacific Islander-

Serving Institution (AANAPISI), a reflection of its commitment to fostering broad access and to serving a diverse 

urban population. The College employs 2,359 faculty and staff, including both full-time and part-time employees. To 

learn more about City Tech, visit https://www.citytech.cuny.edu. 

 

Qualifications: The President of City Tech must be an exceptional, mission-driven leader who upholds the highest 

ethical standards and models openness, transparency, and collaborative engagement. Qualified applicants will 

demonstrate a strong record of progressive administrative leadership and achievement in an accredited college, 

university system, or comparably complex organization. A deep commitment to public higher education and 

especially to City Tech’s mission of access, equity, applied learning, and technological and professional excellence 

is essential. The ideal candidate brings proven success in cultivating relationships, advancing institutional priorities, 

and strengthening internal operations. Experience in strategic planning, budget development, financial stewardship, 

and administrative leadership is critical, particularly within large, multifaceted institutions. The President must 

skillfully manage people and resources, communicate decisions clearly and transparently, and navigate complex 

issues with resilience, adaptability, and sound judgment. 

 

The President builds trust through authenticity and integrity and fosters a culture that encourages creativity, 

innovation, and inclusive problem-solving. A demonstrated commitment to expanding college access and supporting 

the success of students from diverse racial, cultural, socioeconomic, and educational backgrounds is vital. Experience 

and familiarity with engaging elected and appointed officials at the city, state, or federal levels and with collective 

bargaining environments are desired. Leadership experience within an urban college or a large, complex organization 

or system and understanding of shared governance, transfer pathways and articulation agreements are valuable assets. 

An earned doctorate or terminal degree is required for candidacy. 

 

About CUNY: The City University of New York is the nation’s largest urban public university, a transformative 

engine of social mobility that is a critical component of the lifeblood of New York City. Founded in 1847 as the 

nation’s first free public institution of higher education, CUNY today has seven community colleges, 11 senior 

colleges and eight graduate or professional institutions spread across New York City’s five boroughs, serving more 

than 247,000 undergraduate and graduate students and awarding 50,000 degrees each year. To learn more about 

CUNY, visit https://www.cuny.edu. 

 

Salary: $300,000 - $370,000 with competitive benefits including but not limited to a housing allowance. 

 

Application: Interested candidates should submit a cover letter and CV/Resume to RPA Inc. at 

CityTechPresident@rpainc.org. For a confidential discussion about this opportunity or to make a nomination, contact 

Amanda O’Donnell, Vice President and Senior Consultant, Brenda Wilson-Hale, Senior Consultant, Kira Heath, 

Search Manager, or Dana John Cohick, President, at the email address above. The first review of candidates will 

begin on September 2, 2026, and first-round interviews will commence thereafter. All inquiries, nominations, and 

applications will be held in the strictest confidence.  
 
CUNY’s Policy on Equal Opportunity and Nondiscrimination applicable to all colleges and units is—to recruit, employ, retain, promote, and 

provide benefits to employees and to admit and provide services for students without discriminating on the basis of actual or perceived race, 

color, creed, national origin, ethnicity, ancestry, religion, age, sex, sexual orientation, gender, gender identity, marital status, partnership 

status, disability, genetic information, alienage, citizenship, military or veteran status, pregnancy, status as a victim of domestic 

violence/stalking/sex offenses, unemployment status, caregiver or familial status, prior record of arrest or conviction, or any other legally 

prohibited basis in accordance with federal, state and city laws. 

www.rpainc.org 
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